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Once again thanks go to our Regional Staff colleagues who have given us support and 

encouragement throughout the year.    

 

                                                                                                                                                      

 

 

 

 

   MATT McLAUGHLIN          SUSAN BURNS        KATE SHAW-NELSON    WENDY HUDSON  

    Regional Organiser             Area Organiser             Local Organiser              Local Organiser                           

 

 

And to our Branch staff who work tirelessly answering your calls, answering your 

questions, allocating stewards, and the day to day running of the office, many thanks. 

 

4TH Floor, 131 West Nile Street, Glasgow, G1 2RX 
Tel: 0141 331 4450 

www.nhsglasgowclydecvs.com  :  NHSBranch@unisonglasgowclyde.com 

             
                    STEPHEN                                       MANDY 
                  FULLERTON                                ANDERSON 
  

             

           JANICE                  DONNA                         DANIELLE                        MORAG 
       TORRANCE  JOHNSTONE                    GUNNING                      HOUSTON 
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Branch Secretary - 

Cathy Miller 
 

Throughout 2018 we 

have been committed to 

fostering stronger 

relationships and 

building a stronger and 

healthier UNISON 

membership within the 

NHS and the 

Community Voluntary 

Sector. I am delighted to report a positive and 

productive year for UNISON NHS Glasgow, 

Clyde & CVS Branch. 

 

This year has brought many challenges for 

UNISON and our members. We have 

continued to monitor systems of work, terms 

and conditions, safe working environments, 

and ensure that issues are dealt with swiftly, 

in particular on the biggest site at the QEUH.  

 

The resource centres on the 3 sites continue 

to be an invaluable asset. The greater 

presence within the QEUH, GRI, and 

Inverclyde sites, ensure that UNISON 

members have instant access to advice and 

are allocated a Steward quickly. 

 

The UNISON NHS Pay campaign was a huge 

part of our work this year and was a great 

success. The Branch played a pivotal role in 

the campaign, lobbying government, and 

health boards at annual reviews and ensuring 

excellent communication to UNISON 

members.  

 

We were proud to celebrate the 70th Birthday 

of the NHS and the 25th Birthday of UNISON 

with a week of roadshows and events across 

Glasgow and Clyde. Our NHS is vitally 

important to us and it is only right that we 

celebrate the hardworking staff who keep it 

running. 

 

Despite the celebrations, we continue to see 

significant effects of underfunding directly on 

our services across Glasgow and Clyde.  

 

There are many challenges ahead with Health 

and Social Care integration, planned cuts to 

budgets, and proposed service changes and 

we must be at the centre of any negotiations. 

 

As the largest UNISON Branch in the country, 

we are in a prime position to be a strong voice 

in advocating better conditions for YOU, the 

member, and to fight the cuts wherever we 

can.  

 

The best way to meet these challenges is to 

be an active member of UNISON, a workplace 

contact or become a Steward. Be a voice for 

your colleagues, because together we are 

stronger. 

 

I would like to take this opportunity to thank all 

the Branch Officers, Stewards, Workplace 

contacts, Branch staff and Health & Safety 

Reps who work tirelessly to support our 

members.  

 

They have contributed their valuable time and 

effort throughout the year and have helped to 

achieve many positive outcomes. Without 

them the Branch would not be the effective, 

strong and well organised collective it 

continues to be. 

 

Assistant Branch Secretary - 

Frances Carmichael 
 

2018 has been a busy but 

successful year. It has 

been one full of 

demonstrations, 

campaigns, and 

challenges against 

draconian attendance 

management practices 

and reviews of job 

descriptions.  

 



 

We are delighted that the Government have 

now delivered on a decent pay increase. Our 

branch has been busy over the past year 

delivering on UNISONs Pay Maximisation 

campaign to get a decent pay rise for our 

members, and we have been supporting our 

members in a number of areas, in a review of 

their job description.   

 

A significant number of successes have been 

delivered in an upgrade from band 2 to Band 

3 for HCSWs who are supporting their nursing 

colleagues to deliver clinical care to patients.     

 

The Board is continuing to be under pressure 

to deliver the service in budget, and 

everything is being looked at and reviewed 

again, just like they have done for the past 

seven years.   

 

As a consequence, the branch has noticed a 

rise in the number of disciplinaries for 

sickness absence and also the refusal to 

make reasonable adjustments that are 

recommended by the Occupational Health 

Service.  

 

I have taken a particular interest in the 

members who are covered by the Equality Act 

and are not being supported by management 

to enable them to come to work and 

undertake their duties without fear of 

exacerbating their condition.  

 

I now attend NHSGGC Disability Forum where 

you hear directly from staff who are on the 

receiving end of this treatment and it is not 

easy listening.   

 

We need to do more work to protect our 

members from the woeful Attendance 

Management Policy that is being used against 

them, and help to create a better working 

environment that will help people stay at work 

and ensure the correct support is there when 

they really need it.   

 

Chair & Facilities Convenor - 

Rose Anderson 
 

2018 has been another busy 

year within the Branch in 

particular, within the 

Facilities Directorate.  We 

have had some great 

achievements and some 

disappointments.   

 

We continue to defend attempts to cut 

services across the Board. The Branch has 

had a presence at all facilities meetings, and I 

have been working with the Facility 

Partnership Forum to ensure that treatment of 

our members is fair and transparent. 

 

The Branch have had very successful 

discussions over working patterns and have 

ensured improvements to services within 

Facilities including Domestics, Estates, 

Porters and Catering staff across all the sites.  

 

We have also made several successes in Pay 

as if at work in facilities at the GRI and QEUH 

where staff were not being paid correctly and 

recovered thousands of pounds owed to them. 

 

In particular this year we have challenged 

facilities in their application of policies, 

especially the sickness absence policy, which 

we continue to raise in partnership to ensure 

fair application across the board. 

 

I represent members on the Scottish Health 

Committee and at Acute Partnership 

meetings.  As always, I have been very busy 

representing members across all sites, as well 

as chairing the various Branch committees 

and meetings.  

 

It has been a pleasure to represent our 

facilities members and I look forward to the 

challenges that 2019 may bring, working with 

our colleagues to ensure fairness and equity 

across the facilities services. 

 



Communications Report - 

Watty Gaffney 
 

Once again, I am delighted 

to represent the Branch as 

Communications Officer.  

Following AGM, I set my 

schedule for the year 

ahead with lead in times 

for printing and production 

of promotional materials. 

I continued the theme of previous years by 

utilising corporate colours in adverts and 

promotions across the sites on notice boards, 

and through the Branch magazine, social 

media, and ebriefs.  

I have also created standardised literature 

laminated for site notice boards which are 

available on request. 

One of the biggest events this year has been 

the campaign on NHS Pay, and I continued to 

work with UNISON Scotland on the promotion 

of the pay campaign.  

With our bold colourful placards and with 

excellent support from public, staff and 

stewards the Branch made a huge impact at 

demonstrations and gained huge attention 

from national press. 

I was delighted to be asked to create a video 

to advertise the success of the campaign and 

set about using short, sharp interviews and 

spliced together a news reel style video which 

was promoted across the region.  

The ONE TEAM Campaign underpins all our 

work as we promote the fact that all NHS staff 

are vital to the running of the service. We 

strive to ensure that the public and staff 

recognise that every workers role within the 

health service is essential and that they 

deserve recognition. 

We continue to promote the duty of care form 

and UNISON encourages members and staff 

to report areas of concern and utilise the form 

and the Datix reporting system. This allows 

UNISON to act where necessary and 

challenge management to provide safe and 

appropriate care.  

I look forward to continuing to produce the 

quarterly award-winning Branch newsletter 

and have continued to modernise this. Bulk 

design and printing via a secure FTP website 

allows easy and efficient production of high-

quality colour printed materials through 

Docmail. 

I have continued to update our Branch 

website, to provide regular news and updated 

reports on Branch business, promoting the 

use of social media links to engage with 

members at a more personal level.  

The website includes PDF versions of the 

Branch Magazines and archive of all major 

publications, and links to important websites 

for members.  

The Branch is modernising further with the 

use of short cartoons, survey gizmo’s and a 

mobile messaging service to ensure a wider 

reaching communications network and 

feedback strategy. 

The Resource Centre at QEUH has a 

television display and I have ensured that all 

events and promotions are clearly and 

concisely advertised using slideshow 

presentations. This is updated on a regular 

basis and will advertise our rolling calendar of 

member benefits roadshows and promotions. 

I was re-elected to the National 

Communications and Campaigns Committee 

and was subsequently elected to the editorial 

board for Scotland in UNISON. I have utilised 

both these positions to promote the Branch 

and produce articles on Health issues in 

almost every edition. 

I recently attended our policy forum to 

organise our campaigning strategies and 

communication for the year ahead and 

undertook lay tutor training to allow me to 

 



provide communications training for the region 

and local Branch training with our full-time 

officers. 

 

LGBT Report - Watty Gaffney & 

Chrissy McKeag 
 

This has been an incredibly 

productive year. The 

Regional Committee have 

attended more events than 

ever before across 

Scotland. We met in 

September to discuss 

motions for National LGBT  

Conference in Harrogate  

in November.  

 

Our Branch sent 4 delegates this year. The 

Scottish LGBT committee was represented by 

a total of 28 delegates coming from their 

respective branches.  

The Committee represented UNISON at 11 

Pride events, setting up and running a 

UNISON stalls with goodies and information 

leaflets, which were hugely successful.  

 

Many public and voluntary sector workers took 

information or signed up at the stalls. UNISON 

Scotland was once again represented on 

marches carrying the LGBT Banner, gathering 

a vast amount of media attention.  

At our Scottish LGBT Committee AGM on the 

20th of October, Watty was once again 

elected to the position of Co-Convenor for the 

Scottish LGBT Committee. 

 

Watty was also elected to represent LGBT 

members on the Scottish Committee and will 

continue to represent LGBT members for 

UNISON Scotland on the Scottish Health 

Committee. 

 

Chrissy has been elected to the Trans seat on 

the regional committee and we look forward to 

representing UNISON at our first Trans Pride 

events in Dundee next year. NHS GGC & 

CVS Branch now have 3 elected reps on the 

regional LGBT committee, and our local 

Branch LGBT self-organised group continues 

to grow. 

 

We have been very proud to represent our 

LGBT members and look forward to the 

challenges of the year ahead. 

 

Treasurer Report - 

Julie Ballantyne 
 

The Branch has had a good 

year financially. The 

outgoings for 2018 have 

greatly improved due to 

sourcing better suppliers 

and constantly reviewing 

our expenditure. 

We continue to make savings for the Branch 

through a variety of routes such as mobile 

services, by reviewing tariff’s and contracts. 

The biggest cost savings for the second year 

running, have been the sourcing of printing 

services through Docmail.  

This service has provided us with a fast and 

efficient mailing system with on average 40% 

savings to the Branch on every mail run.  

This is applicable both to smaller mailings 

which can now be done online and larger bulk 

items such as the Branch newsletter and 

annual report which are uploaded via a secure 

FTP server.  

We produce our own materials, and this is 

printed directly, cutting out the inflated 

expense of using an independent printing and 

design service. Combining the diary and 

magazine in one mailing continues to make 

great savings for us.  

We look forward to working even closer with 

Docmail in 2019 to find even more ways of 

making savings. 

Chrissy McKeag 
 

 



We have also benefitted from the Branch 

Resource Review which gave the bank 

balance a healthy boost. Together with the 

savings we have made, the Branch is in a far 

better position this year. 

We continue to support our student nurses by 

providing their free welcome packs, and by 

giving them free membership throughout their 

training.  

Investment in improvements to outdated 

presentations systems in the meeting rooms 

and purchase of communications equipment 

will ensure that stewards receive high quality 

education, and help us keep abreast of 

advances in technology, maximising the 

effectiveness of the Branch office suite.  

The changes we have made have assisted in 

making the Branch accounts much healthier 

and we hope to continue to invest wisely in 

our resources and ensure continued effective 

savings in 2018 

Welfare Officers Report – Eleanor 

Harvey & Elizabeth Rankin 
 

 

 

Since 2018 began, we have seen an upsurge 

in members needing assistance in many 

areas of their lives. At present we are sending 

out at least 3-4 forms each week.  

The reasons behind these applications are 

varied, such as long-term sickness, fuel 

poverty, and funeral costs. 

There for you, allows members to access 

Emergency Grants through their UNISON 

Welfare Officer when there is no money or 

food in the home.  

We have set up discussions with food banks 

to help members when emergency grants are 

not available and as Welfare Officers, we can 

refer members directly to food banks  

We both continue to represent our members 

on the Scottish Welfare Committee, where we 

organise fundraising events throughout the 

year. 

As you will understand Welfare is even busier 

than we have been in previous years, 

however we are proud to be supporting even 

more members in these difficult times. 

“There for You” is there to help UNISON 

members in time of need, where unexpected 

events can mean members face hardship due 

to an expected bill or an unexpected drop in 

income. However, it will not pay your everyday 

debts for you. If you find yourself in financial 

difficulties, you can apply to Pay Plan. 

Pay Plan is the only debt adviser the UNISON 

recommend they pay every penny that you 

pay to them to your creditor. To receive help 

from them you must have 3 or more creditors 

and are struggling to meet the payments or in 

some cases unable to do so.  

Pay plan will work out a budget with you and 

then contact your creditors to arrange a 

payment plan.  

At this year’s seminar a collection was held for 

west Dumbarton food bank. This year the 

welfare committee also had a tombola stall at 

the UNISON fun day held in New Lanark. 

Women’s report – Elizabeth 

Rankin 

This year the Scottish women’s committee 

held two networking days. These days are to 

allow female activists to get together to 

participate in workshops. The days also 

provide the opportunity for the female 

 

Eleanor 
Harvey 

Elizabeth 
Rankin 



activities to support and encourage each 

other.  

These days proved to be so successful that 

the women’s committee has committed to 

facilitate an additional two networking days 

next year. 

International Woman’s day falls on March 8th 

and this year a statue to commemorate Mary 

Barbour was unveiled in Govan. Mary Barbour 

lead the campaign to improve housing and 

conditions of working women during the 

Govan rent strike in 1915. In 1920, Mary went 

on to become one of the first woman 

councillors in Glasgow. 

June 10th saw thousands of women from all 

over Scotland marching through the streets of 

Edinburgh marking the 100th anniversary of 

the Representation of the People’s Act. This 

gave women over the age of 35 the right to 

vote in a general election. 

The largest industrial action of its type since 

the Equal Pay Act took place in Glasgow on 

the 23rd and 24th October.  

Eight thousand low-paid women in Glasgow 

went on strike for equal pay. 

Administration workers, learning support 

workers in schools, nursery workers, home 

carers, cleaners, caterers and other council 

workers are taking action over the city 

council’s failure to settle a long-standing 

equal-pay dispute and we stand in solidarity 

with them. 

Health & Safety Report - 

Tommy McWilliams 
 

This year has been an 

eventful year within G.G.C 

with various problems 

around different sites. One 

of the continuing problems 

is the glass panels falling 

off the sides of the 

Q.E.U.H which has 

resulted in barriers be put up around certain 

areas including the front entrance. UNISON 

Health & Safety reps are keeping a close eye 

on this by asking for regular reports on the 

situation. 

The austerity cuts are now causing problems 

within areas throughout the sites with old 

equipment not being replaced. Staff are now 

having to work with faulty and dangerous 

machinery.  

UNISON is at the forefront in challenging 

Management on these issues to get some 

resolution by doing Workplace Inspection.  

We have been working over the last year with 

the Health Safety Executive on issues around 

(Hand Washing, Neddlestick injuries, Falls,). 

In the summer 3 P.I.N (provisional 

improvement notices) were served on the 

G.G.C which will last till the end of Jan 2019  

The branch has tasked the Health & Safety 

reps to increase their presence on the ground. 

By asking staff to report any failing or faulty 

equipment to management. This is also a 

reminder to all staff to fill in more Datix and 

reporting incidents to management.  

In undertaking inspections in all parts of 

G.G.C we are challenging management to 

adhere to the policies/procedures and Risk 

Assessments which are in place and are 

legally binding under law in the Health & 

Safety at Work Act.  

Over the last year the Branch with 

Thompson’s Solicitors have helped members 

involved in accidents to successfully claim the 

employer and receive compensation ranging 

from £2000 to over £20,000.  

This is an important message to put out to 

members to report any incidents through the 

proper systems by asking for the incident to 

be put the Datix report. Ensure where possible 

photographs are taken at the time and note 

any witnesses to the incident.  



We are asking members to report any defects 

to their local Health & Safety Rep as you are 

the best eyes and ear on the ground. 

Convenors Report – Clyde  
 
 
 
 
 
 
 

This has been another incredibly busy year for 
the Clyde Division and stewards have been 
very active representing staff in many different 
situations. 
 
Sickness Absence Reviews: - Protecting 

staff where managers have been 

misinterpreting or misapplying the Absence 

Management Policy. 

Grievance & Disciplinary Hearings: - Many 

grievances have been successfully 

prosecuted, plus staff have been defended 

successfully in a number of Disciplinary 

Hearings. 

Board Appeals- Successfully representing 

staff and protecting their employment status. 

Many individual AfC re-bandings have been 

achieved and a number of group re-banding 

applications are being actively worked on in 

order to achieve the appropriate bands for the 

roles staff are carrying out, including several 

hundred Clyde Health Care Support Workers 

who are anticipated to be successfully re-

banded in the Board Wide HCSW Campaign 

in which stewards from the Clyde Division 

were heavily involved during the development 

of the campaign. 

Stewards are also heavily involved in the work 

required for the Inverclyde Health & Social 

Care Staff Partnership Forum, led by Diana 

McCrone and Ann Cameron Burns. Stewards 

are also working in Renfrewshire Health & 

Social Care Staff Partnership Forum with 

Sheila Kennedy, Amanda Kelso and Carol 

Graham. 

UNISON Health stewards in both areas are 

working well with our colleagues in 

Renfrewshire & Inverclyde Councils, with 

UNISON reps sitting on both Integrated Joint 

Boards. 

A number of reviews around the Clyde area 

were successfully mitigated in the through a 

decision to refuse participation in the CRES 

proposals 2017/18. Although this was still a 

challenging time for staff due to delays in 

filling vacancies and reduction in overtime / 

excess hours. 

The Out of Hours service, and local work in 

Renfrewshire on the Board wide District Nurse 

Review. Plus, work on an IT accommodation 

review and realignment.  

Services within the Vale of Leven have been 

maintained during this difficult time. All of this 

work has been especially challenging this year 

with the level of financial constraints within 

which we have had to work. 

Sadly 2018 saw our two Lead Stewards for 

the RAH step down from their roles after many 

years of outstanding service to the Clyde 

Division. 

Glasgow Health & Social Care 

Partnerships - Marjorie Gaughan 

 

The Glasgow HSCP’s 

came into operation in 

February 2016 and 

continue to mature and 

develop with some 

challenges along the way.  

Staff Side continue to 

work in partnership to get 

best outcomes for members.   

   Raymond                                  Graham 
  O’Donohue                                Capstick 
 
 

  

 



Holding the HSCP’s to account using the 

context of our Policy framework, which of 

course is also agreed in Partnership. 

 A “Working in Partnership” Training has been 

developed and will be of use to all staff but 

particularly to staff and managers with a 

council background who have limited if any 

experience of partnership working.   

The Scottish Government has been clear that 

it remains committed to the values and 

traditions of excellent partnership working for 

NHS staff.   

A two-year study from Nottingham University 

indicated that a mature and positive approach 

to industrial relations has helped underpin 

NHS Scotland’s commitment to high quality 

care for patients and that NHS Scotland 

handling of partnership working represents a 

leading-edge example and offers important 

lessons for public services.   

UNISON fully agrees with this and will 

continue to protect the terms and conditions of 

our members and to hold managers to 

account when practice falls short of this 

standard. 

Throughout this year and into 2019 UNISON 

will continue to be involved in the negotiation 

of service reconfiguration, at strategic and 

individual staff level, around shaping 

community and mental health services.  

Service Redesign continues to be a focus of 

UNISON work in HSCP.   

UNISON Glasgow Stewards have been active 

in supporting our members through a hefty 

quantity of change this year, they are on hand 

to give advice and representation in a variety 

of venues, settings and circumstances.  

 Remember if you are interested in becoming 

a steward there is training and a mentoring 

programme in place to support you so take up 

the baton and join our Team of Stewards you 

are very welcome. Just contact your local 

Steward or the UNISON branch office for 

more information. 

Professional Lead Nurse – Una 

Provan 

Another busy year and it 

is amazing how time flies. 

UNISON have continued 

to raise both with GG&C 

and the Scottish 

Government the need to 

have national safe staffing 

levels.   

It is obvious to all unsafe staffing causes 

stress, anxiety and can contribute to our 

members making errors due to the pressure 

they are under.  UNISON conducted a recent 

poll of members which has given us the 

evidence to further tackle on a national level 

the urgent need to protect patients and staff 

by a robust safe staffing level.  

District Nurses are in crisis. Patients continue 

to be discharged into the community following 

a reduced hospital stay with more complex 

needs and yet little resource has been 

invested in the service to match the increased 

demand.  Our members are retiring early to 

find employment in other fields which may be 

of a lower salary, but they enjoy a happier 

work environment with less pressure.  

UNISON was proactive in pressurising East 

Renfrewshire CHCP into a review into the 

District Nursing Service.  We await the 

outcome of this and hope there will be shared 

learning across GG&C.  

UNISON is part of a national group reviewing 

the Adverse Weather Policy. This contentious 

subject crops up every year and is a source of 

acrimony with managers and staff interpreting 

the policy in different ways. Hopefully the new 

Policy will clarify the situation for all. UNISON 

know all staff are committed to get to work 

even during the worst weather. 

Moving onto a more positive note the Scottish 

Government has listened to the calls from 

UNISON to increase the number of School 



Nurses across Scotland and have announced 

a further 250 will be trained.  

This is still a fairly small amount, but we are at 

the start of this journey and this will go some 

way to developing a much-needed service 

staffed by a small group of committed staff. 

UNISON hopes a Working longer policy will be 

available next year to support staff who want 

to work longer by offering positive alternatives, 

like reducing hours or moving to another post 

to accommodate longer working. 

Xmas has come early to our Health Visiting 

colleagues who have been rewarded for their 

commitment to the profession by being 

awarded a Band 7.   

This of course will have an impact on other 

groups of staff and UNISON will continue to 

be proactive to fight for fair pay for all our 

member.  

Retired members Officer – 

Morag Houston 

To all the retired members 

of our branch I would like to 

wish you and your families 

a Merry Christmas and a 

Very happy New year. 

I attended the National 

Retired Members 

Conference in October at 

Bournemouth. I also had the opportunity to 

speak on one of the motions. 

Once again, the retired members had a very 

good year, we had a number of well attended 

meetings and some great speakers. Our 

Christmas draw was again a great success. 

On the 5th December 2018 we attended the 

panto Cinderella at the Pavilion everybody 

had a fantastic time (Oh yes, we did). 

It is with a heavy heart that I am reporting the 

death of our Scottish Retired Secretary Marie 

McCree, Marie died very suddenly in 

November, she will be a huge loss to our 

union. 

Once again, a big thank you for the support 

you have given to the Student Nurse 

recruitment. Also I would like to thank Cathy 

Miller Branch Secretary and the committee for 

all their support. 

Recruitment Officers Report – 

James Kirkpatrick 

A huge thank you to all 

who made the effort to be 

involved in this year’s 

recruitment events stalls 

and walkabouts. 

Our branch has worked 

tirelessly this year and 

continues to grow.  

Throughout this year we have celebrated 

UNISON’s 25TH along with the NHS 70th and 

Lightburn Hospitals 50th Birthdays. We also 

plan to provide exciting and interesting 

recruitment events to encourage new 

members to joinunion.org. 

This has been a very active year including: 

Scrap the cap tour of NHS annual reviews 

Christmas card campaign 

Lobbies of parliament 

Public sector pay demo in Edinburgh. 

 

This hard work paid off by gaining a 9% pay 

rise over three years for our hard-working 

NHS staff. 

Continued hard work from our 3 recourse 

centres at GRI, Inverclyde and the QEUH 

campuses, ensures that our members are well 

informed of all events and campaigns. 

We look forward to seeing you all out and 

about with our recruitment team in 2019. We 

remain the biggest union branch in the United 

Kingdom. Our recruitment plan continues to 

be strong and member focussed. 



  
 

 

 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

A huge thank you once again to all 

those who made the effort to be 

involved in this year’s recruitment 

stalls, events, walkabouts and 

themed parties. 

In 2017 we held 77 recruitment 

events across the sites, including 

our site-specific events, Valentines, 

Halloween and Christmas events, 

Health and Safety themed events 

and worked with our associates 

such as UNISON Members Benefits 

colleagues, Credit Union, and NHS 

Staff Benefits to provide you the 

members with the very best service. 

NHS Glasgow Clyde and the 

Community Voluntary Sector and 

our Student Nurse events recruited 

2703 new members for the Branch. 

We look forward to seeing you at 

our 2018 calendar of events. 

   

 

 

QEUH – Our local 

events like our Heart 

UNISON valentines 

event, UIA and staff 

benefits, always get the 

attention of staff. New 

members continue to 

sign up regularly on 

site. 

 

 

 

 

 

 

 

 

Halloween once again 

saw us decorate the 

QEUH resource centre 

and a set to sell cakes in 

aid of the Children’s 

Hospital Charity. 

 

 

GGH – Domestic staff at 

Gartnavel are always happy to 

see us. We were there 

promoting the NHS 70th and 

signing up new members. Our 

numbers continue to grow on 

the site.  

 

 
GJNH – To promote 

the UNISON and NHS 

Birthdays, we held 

another successful 

stall, recruiting 

members. 

 

 

GRI & East End – To 

promote the UNISON 

and NHS Birthdays, 

Stewards took to their 

bikes as ‘Call the 

Midwife’, running a 

quiz and signing up 

new members. 

 

NHS Glasgow Clyde 

& CVS Branch 

Branch Recruitment  

Round-up 2017 

STUDENT RECRUITMENT – In 

September the Branch held 

recruitment events at fresher’s 

week, where we chatted to students 

and promoted the benefits of being 

a member. We welcomed the 

majority of Caledonian University 

and Paisley UWS healthcare 

students into the UNISON family. 

 
  


