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Once again thanks go to our Regional Staff colleagues who have given us support and
encouragement throughout the year.

MATT McLAUGHLIN
Regional Organiser

SUSAN BURNS
Area Organiser

ADRIAN MOORE
Local Organiser

4th Floor, 131 West Nile Street, Glasgow G1 2RX
Tel: 0141 331 4450

www.nhsglasgowclydecvs.com   NHSBranch@unisonglasgowclyde.com

And to our Branch staff who work tirelessly answering your calls, answering your
questions, allocating stewards, and the day to day running of the office, many thanks.

JANICE
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ALICE
FLEETING

DANIELLE
TIERNEY

MORAG
HOUSTON

STEPHEN
FULLERTON

DONALD
FREW
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Branch Secretary -
CathyMiller
On behalf of the UNISON
NHS Glasgow, Clyde &
CVS Branch, I am
delighted to report a
positive and constructive
year. Throughout 2016 we
have been committed to
building stronger
relationships and building
a stronger and healthier UNISON
membership within the NHS and the
Community Voluntary Sector.

2016 has brought many challenges for
UNISON and our members. Following the
migration and reorganisation within the NHS
we have continued to monitor systems of
work, terms and conditions, safe working
environments, and ensure that issues are
dealt with swiftly, in particular on the QEUH
site.

The resource centre has proven an invaluable
asset on the site, providing a greater
presence within the QEUH and the adjacent
Children’s Hospital. UNISON members have
instant access to advice and are being
allocated a Steward quickly.

2016 has been a significant and progressive
year. However, we are facing the effects of
austerity directly on our services with
proposed £70 million cuts across Glasgow
and Clyde. As the largest Branch in the
country, we are in a prime position to be a
strong voice in advocating better conditions
for YOU, the member, and to fight the cuts
wherever we can.

Branch Officers and Stewards have worked
tirelessly throughout 2016 to support our
members, and have helped to achieve many
positive outcomes.

I would like to take this opportunity to thank
all the Branch Officers, Stewards, Workplace
Contacts, Branch staff and Health & Safety
Reps who have contributed their valuable
time and effort throughout the year. Without
them the Branch would not be the effective,

strong and well organised collective it
continues to be. There are many challenges
ahead with integration, planned cuts to
budgets, hospital closures and service
changes. The best way to meet these
challenges is to be an active member of
UNISON, because together we are stronger.

I am proud to serve you as Branch Secretary
it is a huge honour, and I look forward to
working with you all in 2017.

Assistant Branch Secretary -
Frances Carmichael
2016 has been another
very busy year, with the
managing of issues
across all sites and
especially within the new
build at the QEUH. The
huge number of staff, and
redesign of services has
raised many issues and
we have fought hard to protect the terms and
conditions of our members. Our stewards
have been working hard covering all sites and
shifts to ensure our members receive
appropriate representation.

A significant number of working and
partnership groups continue to be populated
by our stewards and co-ordinating this is a full
time job.

With NHSGGC “efficiency savings”, due to
lack of funding, we have seen a number of
redesigns and potential closures of hospital
sites. We will continue to fight for our
members and protect their interests where
closures are threatened.

The Branch Resource centre continues to be
a high visibility, easy access route for our
members, and we have recently refurbished a
suite of offices at the Royal Infirmary, creating
a second centre on site.

In house training continues and a significant
number of stewards undertook the
reaccreditation course. This will enable us to
continue to provide the very best
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It has been a pleasure to represent our
facilities members and I look forward to the
challenges that 2017 may bring and working
with our colleagues to ensure fairness and
equity across the facilities services.

Communications Report -
Watty Gaffney
  Having been re-elected to
the post at AGM I set
about devising a generic
style of poster
presentation to ensure
members would quickly
recognise UNISON
information. Utilising
corporate colours, events
were advertised and
promoted across the sites on notice boards,
and through the branch magazine.

One of the biggest events this year has been
the campaign on underfunding in the NHS.
With our bold colourful placards and with
excellent support from staff and stewards we
made a huge impact and gained much
attention from national press.

UNISON also launched the new duty of care
app, which we will continue to promote as we
encourage members to report areas of
concern. This allows UNISON to act where
necessary and challenge management to
provide safe and appropriate care.

This year also saw the launch of the ONE
TEAM Campaign, with an array of information
and free gifts to encourage staff to recognise
that every staff member’s role within the
health service is essential.

I look forward to continuing work to produce
the Branch newsletter and have modernised
the Branch website, to provide regular news
and updated reports on Branch business,
promoting the use of social media links to
engage with members at a more personal
level, and including a PDF version of the
Branch Magazine, Welfare page and links to
important websites for members.

representation for our members as 2017 is
shaping up to be even more challenging.

Chair & Facilities Convenor -
Rose Anderson
We have had another
busy year within the
Branch and, in particular,
within the Facilities
Directorate. We have had
some great achievements
and some
disappointments.

The transfer of services to the QEUH has
highlighted areas which have required a great
deal of work and effort. We have had very
successful discussions over working patterns
and ensured improvements to services with
Facility staff including Domestics, Estates,
Porters and Catering staff across all the sites. 

The Branch has had a presence at all of these
meetings and I have been working with the
Facility Partnership Forum to ensure fair and
transparent treatment for all our members in
this process.

The Branch has had yet another massive
achievement when we succeeded in gaining
substantive posts for staff on temporary
contracts, giving financial security to our
members.

Another major success has been the Band 1
to Band 2 uplifts within facilities, bringing
many members out of poverty who are now
earning above the Scottish Living wage.

We have also been successful in ensuring that
many staff who have worked regular overtime
have been awarded this as part of pay as if at
work, and we are continuing to process these
claims for many facilities members.

I attend the Scottish Health Committee and
Acute Partnership meetings. As always, I
have been very busy representing members
across all sites, as well as chairing the various
Branch committees and meetings.
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The Resource Centre at QEUH has a
television display and I have ensured that all
events and promotions are clearly and
concisely advertised using slideshow
presentations. This is updated on a regular
basis and will advertise our rolling calendar of
member benefits roadshows and promotions.

I have a position on the National
Communications and Campaigns Committee
and was elected to the editorial board for
Scotland in UNISON. I have utilised both
these positions to promote the Branch and
produce articles on Health issues in every
edition. I have recently attended our policy
forum to organise our campaigning strategies
and communication for the year ahead,
including the launch and promotion of the
new UNISON Scotland website and the
damage series of articles on issues affecting
members across the country.

Working with Nursing Sector Committee
colleagues, I have written new student nurse
information for the nursing pages on the
national website and we have designed a
more informed page to improve information
for our nursing colleagues.

LGBT Report - Watty Gaffney
The Regional Committee met in September to
discuss motions for what turned out to be the
biggest National LGBT Conference in
November, with more delegates registered
than in previous years, our Branch sent 4
delegates. The Scottish LGBT committee was
represented by a total of 22 coming from their
respective branches.

The Committee represented UNISON at Pride
Edinburgh, setting up and running a UNISON
stall with goodies and information leaflets,
which was very successful. We discussed
many issues including international LGBT
issues, travel, and Palestine in particular.

Pride Glasgow was a massive success with
huge attendance and new members being
gained at the stall over the 2 day event. Many
public and voluntary sector workers came
and chatted, took information or signed up at

the stall. UNISON was once again represented
on the march carrying the new LGBT Banner,
and making local press. We were proud to
once again march in solidarity with all other
trade unions behind the LGBT STUC Banner.

At our Scottish LGBT Committee AGM on the
1st of October, I was once again elected to a
general seat, and returned to the position of
Secretary and budget officer for the Scottish
LGBT Committee. I was also elected to
represent LGBT on the Welfare Committee,
and attended the recent Welfare seminar in
Clydebank. I have also been re-elected to
continue to represent LGBT members for
UNISON Scotland on the Scottish Health
Committee.

In November I attended the World ILGA
Conference in Bangkok, to discuss
International concerns, take part in
workshops, plenary sessions, and
presentations on issues worldwide, which I
found both fascinating and concerning. Our
work is by no means done.

I have been proud to represent our LGBT
members and continue to look forward to the
challenges of the year ahead.

Retired Members Report -
Morag Houston
Colleagues 2016 has
been another successful
and busy year as retired
members recognised the
many benefits of staying
in the union such as
discounts on insurance
and finance, access to
UNISON holiday club,
healthcare discounts as well as UNISON’s
free wills and legal advice services our
membership has grown.

We have held two members’ meetings this
year and both were well attended. A number
of speakers attended and were well received. 

One of the speakers, LizAnne Handibode,
from Trading Standards Lanarkshire, gave a
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brilliant and informative presentation on the
danger of scams.

The retired members are continuing with the
much needed knitting of hats and cardigans
for the maternity units in Glasgow & Clyde
and, as always, donations of balls of wool will
continue to be much appreciated.

Once again the retired members have been
busy within the Branch assisting with various
campaigns & recruitment. In September we
assisted with the packing of the packs for
student nurse recruitment as well as assisting
with the collation of literature for the AGM.

In October, retired members vice chair,
Margaret Ferris, and I attended the National
Retired Members’ Conference which was
held in Southport. The conference was well
attended but sad to say, not very interesting,
although the Scottish del    egation did speak on
a number of motions.

Our sub-committee came up with a number
of suggestions to raise funds to allow the
organisation of benefits such as social events
etc for the retired members.

As ever, we look forward to a productive and
successful 2017.

Welfare Report - Elizabeth
Rankin and Eleanor Harvey
In 2016 the branch processed on average two
applications per week to “There for You”.
Most of these applications were successful.
The reasons behind the applications were
varied, for example one application being
received from a member who was off work on
long term sick and required help with a

heating bill. Another application was for help
with funeral costs.

“There for You” is there to help UNISON
members in time of need, where unexpected
events can mean members face hardship due
to an expected bill or an unexpected drop in
income. However, it will not pay your
everyday debts for you. If you find yourself in
financial difficulties you can apply to Pay
Plan.

Pay Plan is the only debt adviser UNISON
recommends. They pay every penny you pay
to them to the creditor. To receive help from
them you must have 3 or more creditors and
are struggling to meet the payments or in
some cases unable to do so. Pay plan will
work out a budget with you and then contact
your creditors to arrange a payment plan.

Both your branch welfare officers were elected
back on to the Scottish Welfare committee for
another year. This committee has many roles.

1. To raise awareness of “There for You” 

2. The committee supports branch welfare 
officers in Scotland by holding a training 
seminar every year

3. To raise money for UNISON welfare

This year the welfare committee also had a
tombola stall at the UNISON fun day held in
New Lanark. This event is held on the last
Sunday in August if you have not been to it
before it is worth a visit.

Women’s Report - Elizabeth
Rankin 
I attended the Scottish Women's conference
and AGM. This event was held on 1st October
in Discovery Point Dundee. In the morning
Peter O'Donnell from Thompsons gave an
interesting talk on the recent changes around
capability and fitness to work.

There were two sessions in the afternoon, the
first one was a workshop looking at what the
delegates would like the women's committee
to focus on in the coming year, and the role of
the committee.

Eleanor Harvey (left) and Elizabeth Rankin
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panel members speaking about their careers
and the journey and the challenges they
faced. The panel was formed of Davena
Rankin (chair), Diane Holland (UNITE) Vonnie
Sandlan (NUS Scotland) and Talat Yaqoob
(Equate Scotland).

I found the whole conference very interesting
and inspiring and felt lucky to be part of the
UNISON Scotland delegation.

Glasgow HSCP - Margaret
McCarthy
Unison continues to work
at both a strategic and
individual workplace level
to support members.
Qualified stewards support
members on a daily basis,
advising and representing
them on a variety of issues
from applications for
flexible working to representation at
grievance and disciplinary meetings.

Glasgow City HSCP became fully operational
in April 2016, Unison plays a full part in this
via Staff Partnership Forum with
representation on the Integrated Joint Board.
Here, as elsewhere, the current financial
climate and budget cuts create many
challenges as services are continually
redesigned in order to save money. Therefore,
at a strategic level, service redesign is a major
focus of Unison’s work, with branch officers
and stewards representing staff’s interests
throughout this process.

UNISON will continue to organise to support
the staff in the new landscape of HSCPs.
While there are clear challenges ahead we are
in no doubt success will be measured by the
unity of all staff. If you have ever thought you
might like to become more involved in the
work of UNISON please contact your local
steward or the Branch Office.

The last session was the AGM. I was re-
elected on to the committee. An election was
held to elect who would represent Scotland at
the National Women's conference Elizabeth
Rankin and Carol Cullen were elected. Also
there was an election to National Women's
committee, Elizabeth Rankin and Maggie
Cook were successful, and will represent the
Scottish Women's committee at national level
for two years from February 2017.

The following motions were debated: Women
and the menopause. Pensions including
support for the WASPI and the call to reduce
the retirement age for both men and women
to 60. I also attended the STUC Women's
Conference. This was held in Perth on the
28th and 29th October. The theme of this
conference was "Women, many roles many
barriers." This year saw the first black women
chairing this conference. The guest speakers
included: Provost Elizabeth Grant, Perth and
Kinross council, Mary Jane Herbison, TUC
Women's committee, Susan   Morrisson
Comedian and Scottish Historian, Jeanne
Freeman MSP, OBE Minster for Social
Security, Helen Connor, STUC President,
Grahame Smith, STUC General Secretary,
and Pam Currie, Chair, STUC LGBT
Committee.

A wide range of motions were debated from
abortion rights, workers rights, austerity,
casualisation of the workforce, health
concerns and the ongoing concerns on the
attacks on the welfare state.

The fringe meetings were:

• Unison into Schools which was also 
attended by an invited group of school 
children, four of whom spoke at the 
conference on the subject of Dangerous 
women. These young women made a 
positive contribution to the conference 

• WASPI (women against state pension 
inequality)

• Mental Health

This year, to reflect the theme of the
conference, there was a panel debate with the
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Disabled Members Report -
Margaret Bean
This year has been an
informative one. I
recently attended the
Disabled Members
Conference in Brighton
which was well attended.
We discussed a motion
regarding the eligibility
for disabled members to
be elected to the National Executive Council,
and carried a motion calling for two seats to
be available for disabled members.

We also undertook a mental health wellbeing
course which was extremely interesting and
highlighted issues of sickness absence and
the long term effects of mental illness.

As a consequence of this there was debate
about the need to strive to affect change in
Sickness Absence Policies to support
disabled members in the workplace and to
recognise that certain disabilities will lead to
members requiring extra time off sick as a
result of their disability.

BAOT Report - Diana McCrone
Over the last year our
numbers of BAOT
representatives diminished
again, with two of our reps
taking time out for
maternity leave.

Congratulations to Joanna
and Stacey, and we look
forward to you returning full of enthusiasm. At
the time of writing, we are about to lose yet
another rep on a temporary basis to maternity
leave – good luck to Leigh, and thanks for
your work this year. Liz has  retired as a rep,
as she is changing her job – hopefully we can
persuade her to try and return as a rep once
she settles in her new post.

Meanwhile, there has been plenty of work for
the rest of us. We started the year intending to
populate all the Staff Partnership Forums with

BAOT representatives, and have more or less
managed that. That has brought in extra work
where partnership working has been required,
but does mean that we have more of a voice
and an overview when changes to service are
proposed – and with the next round of
financial pressures that will be so important.

Redesigns and reviews to OT services
continue. This year saw redesigns of Learning
Disabilities community services, development
of Board-wide AHP supervision guidelines,
redesigns of Community CAMHS services
and the start of the Glasgow City OT review.
The new HSCP’s are resulting in more joint
work between NHS and Local Authority OT’s,
and the Glasgow OT review will make quite a
difference to the way OT is organised and
delivered in the community. It may also be
influencing the way Glasgow HSCP is
restructuring it’s services.

Again, we have been busy representing
members. Attendance Management and
Capability issues continue to make up the
main part of our caseload. It makes such a
difference to be represented by someone of
the same profession and service, who
understands the work that you do. There are
over 550 OT staff working in the Health Board,
in many different services. It is difficult for only
4 or 5 representatives to cover both the case
work and partnership meetings, so recruitment
and training of more BAOT reps remains a
priority. Please consider the opportunity of
doing this yourself, influencing how your
service develops and learning more about
people management issues, with the support
and training from your UNISON branch.

Community Sector Report -
Elaine Mullen
This has been an extremely challenging year
for our UNISON Community members within
the wider branch. Austerity is biting hard with
the closure of vital services, redundancies
and cuts to terms and conditions.

The staffing crisis is now critical within the
sector as many members are leaving for other
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work that pays the Scottish
Living Wage outside of the
sector. The remaining staff
are being stretched -
working ever longer hours
and forfeiting family and
holiday time. We continue
to campaign on this with
the support of the branch.

Health and Social Care integration is a
change for our members and we have yet to
understand the full impact on our members.
We are pleased that the branch is taking the
lead on Health and Social Care Integration.

We are happy to report that membership in
the sector continues to grow. We can report
an increase in new stewards and we hope this
trend continues over the coming year. 

This year has seen the UNISON campaign for
all front line care workers to be paid the
Scottish Living Wage achieve success. From
1st October 2016 care workers in Scotland
will be paid £8.25 per hour. This is a
significant win for our lowest paid members
and many members in the branch have
benefited personally.

We have been continuing to work with the
branch employers to settle holiday pay and
non payment of the National Minimum Wage

and we are fast approaching settlement with
a number of key charities.

The overall picture continues to be that local
authorities are seeking to get more from
community and voluntary organisations for
less money with the inevitable downward
pressure on staffing costs being the result.

Facility time continues to be a major issue
across the sector with many stewards giving
up their own time to attend meetings and
training! Limited time is given to attend
disciplinary hearings with often little or no
time to prepare.

2017 will be a testing year for the Community
Sector and we look forward to working
closely with the branch to face the challenges
ahead – Stronger together in UNISON.

Clyde Convenor Reports -
Rayond O’Donoghue and
Graham Capstick
This has been an incredibly busy year for the
Clyde Division and stewards have been very
active representing staff in many different
situations.

Sickness Absence Reviews - Protecting
staff when managers are misinterpreting or
misapplying the Absence Management
Policy.

Grievance & Disciplinary Hearings - Where
many grievances have been successfully
prosecuted, and defended staff successfully
in a number of Disciplinary Hearings.

Board Appeals - Representing staff and
protecting employment status.

Many individual AfC rebandings have been
achieved and a number of group rebanding
applications are being actively worked on in
order to achieve the appropriate bands for the
roles staff are carrying out.

Stewards were heavily involved in the work
required in preparation for the set up
Inverclyde Health & Social Care Staff
Partnership Forum, led by Diana McCrone,
and in Renfrewshire Health & Social Care
Staff Partnership Forum where stewards are
working well with our Unison colleagues in
Renfrewshire Council. With Unison reps in
Inverclyde and Renfrewshire sitting on the
Integrated Joint Boards.

A number of reviews around the Clyde area
meant Stewards representing members in
Lean working within Domestics, Catering and

Raymond O’Donaghue (left) and Graham
Capstick
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Portering. The Out of Hours service, and local
work in Renfrewshire on the Board wide
District Nurse Review. Plus work on wider
reviews within the staff counselling service,
an IT accommodation review and
realignment, and review of Surgical services
within the Vale of Leven. All of this work has
been especially challenging this year with the
level of financial constraints within which we
have to work.

Lead Nurse Report -
Una Provan
I am delighted I have now
secured additional facility
time for UNISON, four days
a week. This will allow me to
increase my support for our
members and to
concentrate on matters
important to our nursing.

One of my personal highlights in 2016, was a
meeting at UNISON Headquarters in London
with the NMC to discuss how cases are
prepared for the NMC and how we can
achieve the best outcome. This gave me lots
of information for reflection and confirmed the
way UNISON supports registered nurses
referred to the NMC. This will have a positive
result both for the patients we nurse and
Registered Nurses.

The second highlight was presenting the
Nursing Award at The Scottish Health Awards
in Edinburgh’s Corn Exchange. There are a
number of categories in this prestigious
Health Award Scheme. More information can
be found at:

http://www.7daysscotland.co.uk/sites/eve
nts/a_health_awards/.

Take time to look at this and come on
Glasgow please nominate worthy entrants for
next year’s event.

I continue to sit on a number of national
Groups and on a less positive note I am
concerned about the direction of travel in
Glasgow with the School Nursing Service. A

very important service that over the years has
been allowed to reduce in numbers with little
investment in development. Our members
report poor communication from managers
about the future of the Service. Four students
will be sent on the School Nurse Course
starting in January.

The Scottish Government are also reviewing
the School Nurse Service and suggest nine
key priorities with assessment and targeted
support to vulnerable children, young people
and families. UNISON fully supports and
agrees with this direction of travel. The
outcome I hope will be a much needed
development in a vital service we must strive
to keep. I ask any UNISON members out
there who have a view to please make
contact with me.

The introduction of the EMIS Electronic
Record is now complete within Children and
Families Service although this will continue to
develop and improve. Difficult for me to
assess members view on this. Some
members I speak to love it and others are less
enthused, partly because of ongoing
connectivity issues.

Finally the introduction of the Nursing app
towards the end of the year, I hope, will be a
positive aid to members working in areas with
unacceptably low staffing levels. UNISON
continues to support a national Safe Staffing
level and this app will give us the evidence we
need to take this forward. I know you are all
busy but do take time to look at this app and
use it when you feel the need. Please
continue to Datix any concerns.

I look forward to 2017, although difficult
financial times ahead we as a Union will
continue to take a strong negotiation stance
on behalf of our members.

Health and Safety Report -
Tommy McWilliams
This year will see another 70 million in savings
within NHS Glasgow & Clyde, we are now
beginning to feel the impact on health &
safety. This manifests itself in many ways. The



11

reduction of staffing levels
is putting other staff in a
more stressful situation,
having to cover the work of
staff who are no longer
there. This is leading to an
increase in sickness
absence and staff off with
stress related illness.

Staff should be more vigilant and report to
Health & Safety Reps were possible that old
equipment has not been replaced, and new
equipment taking longer to be introduced.

Earlier, this lead to a serious event in the IRH
with staff exposed to carbon monoxide. This
lead to a significant claim on behalf of our
members, and a win for UNISON in ensuring
maintenance is carried out regularly. 

Next year there will be another reduction
introduced on every departments’ budget.
This means that Health & Safety Reps must
be more vigilant and proactive in the coming
months. It takes commitment, dedication and
organisation to ensure that the staff are
working within a safe and healthy
environment.

Over the last year the Branch has been
involved in doing Inspections in all parts of
the GGC and challenge management to
adhere to the policies/procedures, Risk
Assessment which are in place and is legally
binding under law in the Health & Safety at
Work Act.

Over the last year the Branch with Thompson
Solicitors have help staff involved in
accidents to successfully claim the employer
and receive compensation ranging from
£2000, £53,000.

This is an important message to put out to
members to report any incidents through the
proper systems by asking for the incident to
be put in the datix report.

I am also pleased to announce the Branch
has received two awards for health & safety
from UNISON at a ceremony in London, the
regional and UK awards. We are asking
UNISON members to report any defects to
their local Health & Safety Rep as you are the
best eyes and ears on the floor.

Treasurer Report - Julie
Ballantyne  
The Branch had quite a
hefty year financially. The
outgoings for 2015 for
non-recurring items like
the fitting out of the
resource centre at the
QEUH, took their toll on
our expenditure.

For 2016 we had to look at several items like
the office telephones, mobile account and
utilities to see where we could make some
savings.

We changed from BT to Vodafone and cut the
cost in half, also the mobile account changing
from EE-Tmobile to Vodafone has greatly
reduced costs. These are items that the
Branch needs in order to continue to serve
our  members and anything we can save can
only be a good thing. We will continue to
monitor and review these accounts.

We have put resources into our recruitment
especially with our student nurses. The
Branch took the decision to give free
membership for them for the entire three
years of their training. 

Once again our magazine has gone out to our
members with a diary which we know our
members love.

These changes have assisted in making our
Branch accounts much healthier and we hope
to continue in the same way in 2017.



NHS Glasgow Clyde
& CVS Branch

Branch Recruitment
Round-up 2016

A huge thank you to everyone who has
made the effort to be involved in this
year’s recruitment stall, events and
walkabouts. In 2016 we held over 104
recruitment events including site

specific events, Halloween, Health &
safety, and worked with our associates
such as NHS members’ benefits and

NHS credit union.

NHS Glasgow, Clyde and the
Community Voluntary Sector and our
Student Nurse events, recruited 1886
members. This has again been a very

active year especially on the new QEUH
Campus. Ensuring communication, and
keeping members up to date with news,
events and campaigns is a priority. We
look forward to seeing you all out and
about with our calendar of events in

2017. Here are a few highlights from the
last 12 months.

GRI – Staff
benefits event,
advising our
members of
great deals
available for
NHS staff in
Glasgow, whilst
recruiting at the
same time.

GGH – Regular visits
to chat to members,
with Lead Professional
Nurse Una Provan
discussing issues like
revalidation and
indemnity for our
concerned registered
members.

QEUH – Halloween saw
the Stewards across
Glasgow come together
to throw a party at the
Resource centre, with
fancy dress, sweets,
cakes, and goodies. We
asked our members, “Are
you scared about staffing
levels?” Many were and
we advised them to
download the UNISON
Duty of care app and
report your concerns.

Yorkhill – Chatting
to members and
discussing issues
on the retained
site at West
Glasgow ACH and
dealing with
concerns raised
with management.

UWS Paisley – Students Nurses starting out their
career and third years students at a jobs fayre chat to
stewards about professional issues, and support
throughout their career.

QEUH - Health and Safety week,
keeping members informed of
safety issues, and ensuring
inspections are carried out in
areas of concern.

Recruitment Officer
James Kirkpatrick


