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SEND US YOUR NEWS AND VIEWS
Stronger Together is your newsletter. To make it more representative of members, we need you to send
us your views! Send us a letter, an article or just send us your views on any issues that you feel the branch
should be addressing, alternatively have we printed something you disagree with then let us know!

EMAIL: magazine@unisonglasgowclyde.com Follow us on Twitter @NHSGCC_UNISON_cvs

by searching for NHS Glasgow and Clyde – UNISON Branch

www.nhsglasgowclydecvs.com

 EDITORIAL
Remember if you move, or if your personal/work
circumstances change you should tell UNISON.
You can do this by contacting the branch on

0141 331 4450.
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Cathy wins landslide
election at AGM

UNISON backs better
engagement with LGBT
workers in the NHS

NHSGGC are in the process of developing a new forum for LGBT staff and updated
website. NHS staff and Union representatives sit in partnership onthe group, and are
keen to involve staff by promoting the forum through roadshows, forum meetings
and PRIDE events.

Watty Gaffney, Branch LGBT Officer, said “I plan to utilise my LGBT training to
play an integral role in ensuring LGBT members’ voices are heard. The forum

will provide staff members with an information service and updates on campaigns, along with a
rough guide for LGBT staff including policies and advice on LGBT issues.”

You can find out more about how UNISON supports LGBT members at:
www.unison-scotland.org.uk/lgbt/

Every year UNISON requires Branches to re-elect Branch Officers and stewards and 2015 was no
different. In past years there have been elections for a number of posts, which were conducted by a
postal ballot. The 2014 AGM decided to remove the postal ballot because of cost concerns and follow
the example of other Branches in Scotland and conduct any necessary voting on the night of the AGM.

The 2015 AGM saw only two posts contested and a secret ballot of those members in attendance was
organised.

POST NOMINEES VALID VOTES CAST DECISION

Branch Secretary Ann Cameron Burns
115

9

Cathy Miller 106

Women’s Officer Ann Cameron Burns
115

20

Liz Rankin 95

Speaking after the election Cathy said, “I am delighted that once again our members and activists
have elected me to represent them and their interests. I will spend the next twelve months putting
our members first, campaigning for better wages, better conditions and pursuing an agenda that
puts our Branch at the heart of our union.”
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UNISON condemns
short contracting
UNISON has again challenged the practice of
short contracting within the Facilities Division after
members in the North of Glasgow complained that
they were on 20 hour contracts but regularly
worked up to 40 hours.

An email from the employers side has confirmed
that this practice is not Board policy and 3
members of UNISON have now received new, full
time contracts.

The Unions, Facilities Convenor and Branch Chair,
Rose Anderson said, “If part time facilities staff
find themselves regularly working extra hours
they MAY have a claim for an amendment to
their contract.”

Rose added, “This means that holiday pay, sick
pay and pension benefits are set at the
‘increased hours’. UNISON accepts that there

are times when part time staff should and can
be asked to work a few additional hours, that
approach is sensible and welcome. However,
when the extra hours become regular then
there is clearly a case for an additional hours to
be made available on a permanent basis.”

UNISON continues to condemn the short hours
culture in some areas.

If this affects you, please take advice from your
UNISON steward in the first instance or call the
office on 0141 331 4450.

Volunteering
NHS bosses have had to concede that a recently
launched campaign, seeking volunteers to work at
the Royal Alexandria Hospital was misleading after
being challenged by UNISON.

A post on the Scottish Government-funded
‘Engage Renfrewshire’ Facebook page appealed
for people who “enjoy the hustle and bustle of
fast paced environments” (now removed).

It said: “The primary role of the volunteer is to
assist patients and relatives who find
themselves at A&E for prolonged periods of
time; regular updates in communication can
help reduce stress and anxiety levels for
patients or other family members and enhance
the quality of the patient’s experience of the
A&E department.”

Branch Secretary Cathy Miller said, “UNISON
does not object to our members work being
supplemented by volunteers, they can in some
instances provide additional friendship and
contact for vulnerable people. However we will

not accept that work done my professional
NHS staff is to be done by volunteers.”

The union sent a robust email to Board Chiefs
demanding a meeting and asking them to confirm
that no jobs will be replaced and that patient safety
will be paramount. To date no response has been
received, however, the Board did tell a national
media outlet that, “Unfortunately the wording of
the request for volunteers in the RAH A&E is
inaccurate and misleading.”

Cathy Miller said, “This is classic NHS Glasgow
and Clyde, they blunder from one problem to
another, creating mischief and mayhem with no
regard for how staff feel. It’s time someone in
charge took responsibility for making sure this
kind of stuff is right.”
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AGM welcomes review of
Unscheduled Care –
with reservations

With Spring in the air, there is no
doubt that Snr Managers will be
relieved to see the back of
another winter crisis. As always
UNISON members and other
staff worked under extreme
pressure and got the job done.

The debate now is wether the
crisis in unscheduled care and
community services will simply
mean that the winter crisis simply evolves into a
Spring Thing or Summer Scorcher.

Branch Secretary Cathy Miller (pictured) said,

“The NHS is the pride of the UK and, despite
repeated warnings, it is now clear that the cuts
agenda pressed on the service by political
masters in London and Edinburgh over the last
two decades are starting to have an impact.”

She said that things are so tightly stretched that
there is no single thing that will cure it and called

on Boards and politicians to
have an honest debate with
staff and the public about the
NHS.

“Things are so tightly
stretched that even a minor
change in services creates a
massive ripple. It is not
enough to say that this year’s
problem was caused by a

higher than usual spike, we’ve been
experiencing spikes at the same time every
year for decades.

“The impact of cutting beds and failure to
provide proper community services means that
front door services, ward based services and
community services are bursting at the seams.
The NHS is in crisis and it needs action to be
taken to ensure that there are enough
community services and enough beds for when
those services can’t deliver.”

The 2015 Annual General Meeting has welcomed the proposal by the Scottish Government to review
out of hours primary care services. However, the meeting also agreed that for the review to be effective
it must:

1) Recognise that GPs are private contractors who make a profit from providing NHS services,

2) Accept that GP services are not meeting the needs of communities at weekends, evenings and
some holiday periods,

3) Investigate whether there is more scope for NHS, nurse led services to better support out of hours
and minor injuries/ailments in our communities,

4) Tackle the chronic underfunding of community health and social care services (including those in
the community sector),

5) Accept that acute beds in hospitals are the safety net and should not be cut any further until health
and social care partnerships have delivered better services and standard of care.

NHS crisis is caused by politicians
not staff and not the public
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New South Glasgow Hospital –
delivered in partnership … mostly

Dear Member, 

Over the last few years UNISON activists and staff 
have

worked consistently with other unions to ensure tha
t our

members’ issues and concerns remained high up the

employers list of priorities. 

That work has been complex and at times frustrating as we

have tried to secure agreements that go beyond the minimum standards for

employment that exists.  Despite the challenges, UNISON ha
s led the way

and, by working in Partnership, we have secured m
any improvements for

members. Of course it’s not perfect, our members still have many concerns

and it will take time to bed in. 

UNISON will continue to play a major role in the coming weeks and we will

stretch Partnership working to the limit to ensure that our members and the

patients we serve are put before budgets and finan
cially driven reviews. 

In the ‘spirit of partnership’ UNISON has agreed to 
include an information

bulletin from NHSGGC  in our latest Branch newsletter. Whilst UNISON does

not necessarily endorse all of the decisions (parking
 for example), we do hope

that by including an official communication it will help our members be better

informed. 

Yours sincerely,

Frances
Frances Lyall
Assistant Branch Secretary
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The South Glasgow University Hospital
and the Royal Hospital for Sick Children
were handed over to NHS Greater
Glasgow & Clyde on 26 January 2015.
The Acute Services Division launched the “On The Move” programme
over 2 years ago to support the change programme. All the sub-groups have included staff partners
from the Acute Partnership Forum including representatives from Unison.

Workforce Director, Anne MacPherson, has worked with Frances Lyall, Co-Chair of the Acute
Partnership Forum ensuring all workforce issues are discussed and addressed as soon as possible.

The following information covers some of the matters which have been raised and addressed
through the Workforce Advisory Group and NHS Board.

Staff Transport and Parking
The existing Southern General, Western Infirmary, Victoria and RHSC at Yorkhill currently have a
combined staff parking allocation of 1516. The new campus already has planning permission for
3,500 spaces and we are hopeful that permission for up to 500 further spaces will be given taking the
total number of spaces to approximately 4,000. 1,800 of these spaces would be for staff – increasing
the current staff allocation by 284 – while 2,200 spaces would be allocated to the public.

The parking space allocation is the total limit allowed through planning policy for the site – it is
calculated that any more parking provision would generate gridlock at peak times on the surrounding
roads network.

To manage traffic flow appropriately our parking policy will be in operation Monday to Friday between
8.00am and 5.00pm. This means staff working at night and at the weekend can continue to park on
the site – as is the case at the moment.

It is important to make clear that staff at the existing Southern General already make their way to
work on the site – and other hospital sites – on public transport.

The new South Glasgow Hospitals site is already serviced by 60 buses on an hourly basis. This
information has been relayed to staff in a number of ways including transport road shows, ongoing
internal communications and orientation packs for staff working at the new hospitals.

Fastlink – which is due to come on stream within a few short weeks of the first patients being treated
at the hospital – will be an enhancement to the existing transport provision. SPT is working with bus
companies to register interest in operating the routes.

Once is has been confirmed which bus companies will be operating services on the Fastlink route we
will make details available to staff.

On the Move …
information flyer
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Through consultation with staff, shift patterns of those due to work at the hospitals have been tailored to
maximise access to transport options with early shifts starting at 7.30am.

We are continuing to work closely with our partners SPT, Glasgow City Council and Transport Scotland to
ensure that the planned transport and parking provision for the campus is delivered.

Workforce Change Process
The total number of staff in scope is 7,472 of which 6,421 (86%) have received final confirmation of their
new work location. The remaining staff including ward clerical staff and medical secretaries will be
finalised within the next two weeks.

The Workforce Change Process was agreed in partnership; this included all correspondence to everyone
and support at the drop-in sessions.

Orientation
The orientation programme is now underway and will continue until the end of April 2015. Anyone based
within the new hospitals is expected to attend. There is a DVD explaining some of the key elements of the
hospitals followed by an orientation to the actual work location. ID badges will also be issued.

A staff information guide will be available shortly through StaffNet, which includes general information on
facilities on and around the campus. The following are some of the key area data requested by staff:

Facilities for Staff
There will be 500 bicycle stands throughout the
campus.

There are changing, shower and secure lockers
provided in a variety of locations.

The largest facility is within Level 3 of the main
podium. There are separate facilities within theatres
and critical care.

The hot food restaurant is on the first floor of the
Adult hospital and will cater for over 400 staff and
visitors.

A night shift service is available from 10pm until 2am
Monday to Friday.

There are Aroma Coffee Shops in the Children’s Hospital, Maternity Unit and Teaching & Learning Centre.

Vending machines are also available throughout the campus.

Fridges for staff will be located in the majority of in-patient areas.

General Queries
Workforce Change Team: email: workforce.changeteam@ggs.scot.nhs.uk

or visit:

http://www.staffnet.ggc.scot.nhs.uk/Acute/NewSouthProject/OTM/Pages/OntheMove-LatestInformation.aspx

On the Move …
information flyer
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AGM 2015 passed a significant motion in response
to the increasing level of political posturing and
spin being peddled by Scotland’s political parties
in the run up to the General Election.

The motion which was critical of both the main
Scottish Parties (SNP and Labour), recognised that
whilst there is a need for political parties to frame
their own campaigns, the union is disappointed
that the political focus remains on money, nurses
and doctors.

Assistant Branch Secretary Frances Lyall said,
“UNISON NHS Glasgow Clyde and CVS Branch
welcomes any political commitment and action
which brings additional resources into the NHS
in Scotland and whilst the branch recognises
that there is a need for political parties to frame
their own campaigns, we are disappointed that
the political focus remains on money, nurses
and doctors.

“UNISON values our nurse members and the
contribution that our medics make, but we
would call on political parties to frame an
honest debate and ask them to recognise that

Politicians need to learn –
we’re all frontline

UNISON calls for consistent
approach to drug errors
UNISON is calling on bosses at the National Waiting Times Centre to
meet with them to discuss a perceived lack of consistency when drug
errors occur.

Local steward Betty McPherson said, “We all know that drug errors
are serious and UNISON does not support bad practice, but in
recent weeks we’ve been more and more concerned at what
appears to be a lack of consistency in approach from management
colleagues.” The union has written to bosses at the Hospital to raise concerns.

Betty added, “Of course we’re happy to work with them to investigate our concerns and reach a
positive outcome.”

Have you felt unsupported by your employers after a drug error … let us know
nhsbranch@unisonglasgowclyde.com

I AM
FRONTLINE

contribution that our other members including
O/T’s, domestics, catering, admin, porters, labs
staff and many more who make our NHS work.”

The motion asked politicians to recognise that that
the NHS is, worth more than the current level of
debate and calls on political parties to develop a
mature and engaging debate as we approach the
2015 General Election. With another election in
2016 and no apparent let up in the playground
squabbling, this is likely to be a subject the union
will return to.
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Integration –
opportunity
or clear and
present danger?
Longstanding steward and activist Stephen
Fullerton retired in 2014 and the post of Convenor
for ‘CHCP’ has been taken up by Mental Health
Steward, Clare Haughey who used some of the
space to introduce herself to members. Clare
(pictured below) said,

“For those of you who
do not know me let
me introduce myself.
My name is Clare
Haughey. I took over
the mental health and
CHCP divisional
convenor post from
Stephen Fullerton in
October last year after
Stephen’s retirement.

I hope to meet up with some of you over the
coming weeks and months either at work
place visits or at recruitment stalls. There are
big changes ahead for all of us in the form of
health and social care integration. The
stewards in mental health and CHCPs across
the health board area are actively involved in
discussions with the new management teams
ensuring our members’ concerns about their
jobs, terms and conditions and the services
they currently deliver are heard.”

On a wider front the spectre of Integrated Health
and Social Care takes a step closer to reality on
1st April as Interim Joint Boards, become
Shadow Boards, prior to full authority in 2016.

Clare said, “Health Boards and Councils
appear to be focussing on appointing Snr
Managers and working out their operational
governance issues at the moment, so UNISON
members might be forgiven for thinking that
nothing is going to happen, however it is clear
that these new bodies will have control over
significant numbers of staff and money and
that the Scottish Government will want them
to deliver and deliver fast.”

Work done by UNISON has identified that Health
and Social Care Partnerships will have direct
responsibility for around 9000 NHS workers and
millions of pounds in NHS money, including care
of the elderly beds, unscheduled care and
mental health wards/beds as well as District
Nurses, Health Visitors and many more NHS
workers.

Clare said, “This winter has shown how
planning and delivery of care in communities
has failed with a direct impact on NHS beds
and AE waiting times. Health and Social Care
Partnerships will be measured by how well
they use the combined staff and financial
resources in future years to ensure that beds
are not blocked and unscheduled hospital
admissions go down. With more power than
ever in the hands of a few unaccountable
people, there is a real and mounting risk that
services will be slashed, burned and
transferred to the private sector, with the
emphasis on cost rather than quality.”



11

Car Parking has been a regular feature of UNISON campaigning and
Branch magazines since 2007 and formed a central focal point of the
Branch AGM this February as the union launched its latest organising
campaign and as speaker after speaker called on the Health Board and
the Scottish Government to step up and fix the chaos they have
created.

Branch Secretary Cathy Miller said, “UNISON is the only union which
refused to sign up to the Health Boards Parking Policy, UNISON is
the only union which has refused to get involved in the flawed
permit process and we have been campaigning on parking across
the sites including RAH and Glasgow Royal since 2007.”

PUBLIC MEETING
The annual meeting of the
biggest union branch in the UK overwhelmingly endorsed a
motion which called for UNISON to invite health board chiefs
and political parties to a public meeting to discuss their views
on parking and public transport access to NHS sites.

UNISON Branch Chair, Rose Anderson said, “UNISON
members have time and time again, spoken out against this
Health Boards unfair and unreasonable approach to
parking and the wider failure of political leaders to provide
fit for purpose, public transport. This motion will add
volume to their voices and finally put the decision makers
in a position where they must respond.”

The meeting will take place:

CARNEGIE LECTURE THEATRE –
CALEDONIAN UNIVERSITY,

COWCADDENS ROAD, GLASGOW
19 MARCH – 7.00pm

UNISON have invited speakers from NHSGGC, Strathclyde Passenger Transport, Glasgow City Council,
The SNP and Scottish Labour.

Rose added, “There is a potential for thousands of UNISON members to attend this meeting. To help with
planning and to ensure that UNISON members get priority, it will be a ticket only event.”

UNISON members can get tickets by calling UNISON on 0141 331 4450 or by emailing
nhsbranch@unisonglasgowclyde.com

Transport and Parking –
Giving members a voice,
not just a signature!
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The UNISON 10 point
plan – offering
solutions – not just
making noise!  
  1) a guarantee from NHSGGC that they will undertake a

feasibility study to buy out the PFI at GRI, with a view to
the car park and service being in house no later than
2016, 

  2) that any agreement on car parking policy needs to
contain a commitment that staff won't be disciplined, 

  3) that the Board commits to challenge local authority
planning assumptions over car access and egress from
NSGUH to ensure that there is a more realistic
assumption, 

  4) that as a result of challenging planning assumptions the
board commits to increase the number of free staff
parking places, 

  5) that the board make similar representations to local
authorities for all other major acute sites where there are
parking pressures for staff and local communities, 

  6) that a park and ride facility ( free or low cost) is
developed for NSGUH and that a feasibility study is
undertaken for similar provision at Gartnavel, RAH and
GRI, 

  7) that the parking management contract with CP Plus is
brought in house, with staff type transferred and an
engagement with their unions to enhance their job
functions to include site safety, smoking monitoring,
parking, patient assistance and site transport,

  8) only staff who can evidence that they need their car for
the provision of clinical or essential support services are
provided with a permit, 

  9) that there is detailed discussion with local authorities
and communities to provide off-site parking in
residential or adjacent areas that do not infringe of local
communities, but recognises that NHS staff need to
travel to work due to poor public transport
infrastructures in and around key acute sites where
there is a recognised parking pressure,

10) significant investment in public transport provision on to
and off of our major sites from transport hubs which do
provide free or low cost parking.

UNISON has launched a letter
writing campaign in support of
members and the public over the
issue of car parking and public
transport.

Over the next few weeks, in the run
up to UNISON’s members’ meeting,
activists and staff will be
encouraging members and the
public to write to First Minister
Nicola Sturgeon, who is also a
Glasgow MSP.

The letter sets out UNISON’s
concerns over parking and public
transport across NHSGGC and
calls on her to use her office and
influence to secure a “sensible
outcome” and to endorse
UNISON’s 10 point plan.

UNISON Branch Secretary Cathy
Miller said, “The solution is simple
and can be achieved if the Health
Board follow the UNISON ten
point plan.

“Our plan offers a way forward for
a number of sites and includes a
call for improved public
transport, the ending of the PFI at
Glasgow Royal and a change to
the number of parking spaces on
sites.”

You can get your copy of the
campaign letter by calling 0141 331
4450 or by emailing
nhsbranch@unisonglasgowclyde.com

UNISON
campaign enters
the next phase

UNISON-backed staff campaigns at
Glasgow Royal against PFI Parking
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Austerity is a
women’s issue
Branch activist and recently elected Women’s
Officer Liz Rankin used the 2015 UNISON
Women’s Conference to speak out against
austerity and remind delegates that “austerity is
a women’s issue!” Here is what Liz had to say
on The Impact of the Austerity Measures on
Women:

Women make up 51% of the Scottish labour
market and yet only 23% of MPs and 35% if
MSPs are women. Which could explain why
almost 80% of the cuts to the welfare benefits
system have been targeted at women and
children. The public sector have been savaged
by both the Westminster and Scottish
Governments meaning that women face a triple
attack as they make up the majority of the work
force, use public services more often because of
caring responsibilities and have suffered
because of the attack on the welfare system.

Not only are women at the sharp end of the
attack on the public services, they are also
marginalised in the workplace. While only 4% of
Corporate Managers or Directors in Scotland are
women, a staggering 80% of those who work in
Caring Personal Service occupations are
women. This could explain why the gender pay
gap in Scotland persists at 12.2% for full-time
workers, and a massive 32% for women part-
time workers, despite forty years of equal pay
legislation.

This is further compounded by the fact that
women are also responsible for a range of unpaid
caring and cleaning in the home which is often
excluded from traditional economic measures of
a country’s productive. However, a group of
academics who define themselves as Feminist
Economists are seeking to change this. In
Scotland, this work was led by Professor Ailsa
McKay who sadly died last year. She was a
leading academic in this field and would advise
the Scottish Government on the gender impact
of their policies and budgets. Both the STUC
Women’s Committee and UNISON Scottish
Women’s committee are working hard to keep
her legacy alive.

A course has been developed on
understanding the real economic contribution
of women and if you would like to attend
please contact the Branch for further details.

LIZ ON FOODBANKS
As a direct result of the Conservative led
coalition’s austerity measures, 1 in 5 people now
live in poverty in the UK. Rising food and fuel bills
and pay freezes mean that as soon as an
unexpected bill is received many families face
the harrowing choice of eating or heating their
homes. As a consequence of this dilemma there
has been a dramatic rise in the use of food
banks. Contrary to popular belief, a large
percentage of people who use food banks are in
employment.

Food banks are run by communities not
governments and they are an emergency service
which means that normally clients are only
entitled to claim up to 3 food bank vouchers.
Food banks are completely dependent on
donations from the communities they are based
in. If you are in a position to do so, please
support your local food bank by making a
regular donation. All donations are gratefully
received.

If you know a UNISON member who is
struggling please remember that UNISON has
“There for you” which they could also seek
support from.
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Secret trade
deal could kill
our NHS!
You haven’t heard of TTIP?

Don’t panic, you’re not supposed to have heard of it and high level negotiators would
prefer it if you never did.

The Transatlantic Trade and Investment Partnership is a series of negotiations which
are taking place between the US Government and European Ministers which could
change the way that US and European countries regulate and interact with each on
key trade issues.

So what – no one likes regulation anyway?

The trade deal, which will be voted on, on a take it or leave it basis by the European
Parliament in 2015 has been described as “An assault on US and European Societies by transnational
corporations” and seeks to reduce regulatory barriers on things like, food safety law, environmental
legislation, banking regulation and the sovereign powers of individual nations which includes trade union
and employment regulations.

UNISON General Secretary Dave Prentis (pictured left) has called on the EU to
exempt Public Services and the NHS from TTIP. Writing in his Blog Dave said,

“TTIP poses real dangers to our public services. It doesn’t just remove
trade tariffs, but opens up markets in the service sectors, including health,
education and social services.

“And it would allow multinational companies providing public services to
sue the UK government in secretive trade tribunals with no right of appeal,
if their contracts were threatened.

“These talks, that would erode the government’s ability to act in the public
interest, have taken place behind closed doors. So we must continue to

campaign against them to protect our precious public services from attack.”

You can find out more about TTIP on line – here is some suggested reading.

www.unison.org.uk/upload/sharepoint/On%20line%20Catalogue/22410.pdf

www.independent.co.uk/voices/comment/what-is-ttip-and-six-reasons-why-the-answer-should-
scare-you-9779688.html

www.theguardian.com/business/2015/feb/19/ttip-brussels-cecilia-malmstrom-eu-trade-us-nhs
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Rule Book Benefits
and There for You

UNISON members are entitled to a whole range of benefits and services as part of their
membership. These include some benefits guaranteed to all members by our union’s
rulebook.

The rules are published in the UNISON Rulebook, which is updated after every national delegate
conference, to incorporate updates and rule changes made at that conference.

The rulebook benefits include:

 l Death benefit Payment ranging from £123 to £494 to a deceased member’s partner, dependant(s) or
estate, depending on length of membership at the time of death. The deceased must have had at least
four weeks paid membership before death.

 l Accident benefit Payment of up to £20.25 a week for the period in which you are unable to work
because of an accident (subject to maximum of £121.50 a year). You must have had at least four
weeks’ paid membership prior to the date of the accident.

 l Fatal accident benefit Payment ranging from £2,165 to £8,660 to a deceased member’s partner or
dependant(s), depending on length of membership at the time of death. The deceased must have had
at least four weeks’ paid membership before death.

Welfare benefits, confidential welfare assistance is available in many forms, including:

 l emergency grants;

 l family holidays;

 l help with other special needs;

 l advice on a range of issues.

Application for welfare assistance can be made either through your branch or directly to There for You,
our registered charity – call 020 7121 5620.

UNISON also works with a number of other partners to offer members discounts and deals on a variety
of issues, more information at:

www.unison.org.uk/for-members/member-offers-and-entitlements
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FOLLOW US ON:

EXCLUSIVE UNISON MEMBER BENEFITS

As a valued UNISON member we can offer you 
competitive rates on your insurance policies

See our latest offers online at 
www.unisoninsurance.co.uk

(Mobile users can call 01438 761790)
Lines are open 8.30am-8pm Mon-Fri, 9am-1pm Sat. Please quote ref POS.

Call for a quote
0800 66 88 55

save on
insurance cli

ck
 

or c
all

UNISON is an Introducer Appointed Representative of UIA (Insurance) Ltd and UIA (Insurance Services) Ltd. UIA Travel and Pet insurance 
are provided by third parties, see www.uia.co.uk/terms--conditions for details. UIA (Insurance) Ltd is authorised by the Prudential 
Regulation Authority and regulated by the Financial Conduct Authority and Prudential Regulation Authority. UIA (Insurance Services) Ltd 
is authorised and regulated by the Financial Conduct Authority.


